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"AOG" - Assemblies of God OR Approved of God 

1TH 2:1-5 Both Character and Charisma are 

essential assets of the Churchplanter, but most of the 

time, "Character" suffers neglect. "Charisma" gets 

help from seminars and seminaries (as if the Holy 

Spirit is not enough!) but who is building up 

"Character"?  

1 You know, brothers, that our visit to you was not a failure.2 We had 

previously suffered and been insulted in Philippi, as you know, but with 

the help of our God we dared to tell you his gospel in spite of strong 

opposition.3 For the appeal we make does not spring from error or 

impure motives, nor are we trying to trick you.4 On the contrary, we 

speak as men approved by God to be entrusted with the gospel. We are 

not trying to please men but God, who tests our hearts.5 You know we 

never used flattery, nor did we put on a mask to cover up greed–God is 

our witness. 

1. Emboldened By God: God is right there where we are. And 

there is no failure in serving God in the mission field! "Our visit 

to you was not a failure." There is no strong opposition that 

could discourage God or His man. Any experience of sufferings 

and insults has no effect in an empowered man. "With the help 

of our God we dared to tell you his gospel." The enemy would 

try to make it difficult for us to tell, and God may not remove 

the difficulty - But He will increase our boldness!  

�� Approved By God: "God is our witness". God approves men 

and women. He knows the motives, the message and the 

methods. He tests their hearts. Then He trusts them with the 

Gospel. What a blessing it is to be endorsed by the Credentials 

Committee, and to carry a credential card from the Assemblies 

of God! - But that is nothing compared to God's stamp of 

approval: -- Pure Motive.--Correct Message.--God Pleaser.--Not 

a flatterer.--No Mask for Greed.--Approved!�
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CHURCH PLANTING alludes to 

agricultural terms like field, seed, 

plow, harvest.. etc. Jesus Himself 

used parables saying that the Seed is 

the Word of God.  

  

1TH 2:13 And we also thank God continually because, when you 

received the word of God, which you heard from us, you accepted it not 

as the word of men, but as it actually is, the word of God, which is at 

work in you who believe.  

- What we sow, to expect a harvest must be the seed of the WORD OF 

GOD.  

- We must believe and be so convinced about what it is: "as it actually 

is, the word of God.."  

- We must also be convincing in our preaching or teaching - so that our 

hearers will accept it as the WORD OF GOD, not as the word of men! - 

1PE 4:11  If you speak, you should do so as one who speaks the very 

words of God.   

- We must put premium importance to the WORD of GOD.. it is what 

will continue to work in the life of those who believe.   Never neglect 

the preaching of the Word.   

IT IS ABOUT WHAT HE SAYS.. not what man says, not what religion 

propagates, not what philosophers propose.  

���������	
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MASK FOR GREED?� 

 

A DIFFICULT THING TO DISCERN: 

- Flattery feeds the insecurity of people and their desire for praise even 

if it is insincere and overdone.  

- "Mask" is effective too, to lure others, because it hides the real and 

what could have been obvious - and projects what is acceptable and 

nice. 

 Please check if this form of mal-practice still exist! 

 1TH 2:5 You know we never used flattery, nor did we put on a mask to 

cover up greed–God is our witness. 

• Paul here is trying to defend himself and his team from lots of 

shameful accusations about methods and motives for doing what 

they were doing.  

• Flattery, is a form of praising people to gain entrance and win 

their approval. But this kind of "good speech" is really 

insincere.. untrue. It is a mask to hide inappropriate intent.  

• MASK for greed: describes a form trickery, to gain approval 

and favor for some materialistic ends. It is a pretense to hide 

greed and covetousness. - Obviously, in Paul's time, people are 

marketing themselves as ministers of the gospel, but they are 

actually just using it to satisfy their greed and covetousness, 

people he referred to as idolaters (COL 3:5 covetousness, which 

is idolatry), whose god is their stomach who mind earthly 

things-PHI 3:18-19.  - Jesus used the term "hirelings" to 

describe shepherds who do not really love the sheep, but the 

wages from the hire!- What a shame that a "sacred calling" can 

be converted into a commodity - with a price tag!  

���������	
��������
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MASK FOR GREED? (continued) 

• I am aware that there are valid ministries that are operating 

under a generous partnership of outside sponsors: There is 

accountability there, there is transparency there, and things are 

done with no disguise for greed whatsoever. Praise God for 

this biblical way of partnership in the gospel; 

• What bothers me is the present-day tolerance of leaders and 

Christians to certain mal-practice among ministers: - Those who 

flatter politicians (unconverted) to get their financial 

sponsorship; - Those who are willing to take down their Church 

Nameplate for one Sunday picture taking of some 

"korean/malaysian/singaporean" missions in exchange for some 

financial support; -Those raising funds abroad for some non-

existent project (ghost projects, pastor sponsorship, bible school 

student sponsorship, etc..). - This is also complimented by the 

likes of wealthy "Simon, The Great Power" (ACT 8:10) - rich 

men who also wants to use their money to get a spiritual 

ministry for themselves and instead of giving with no-string 

attached, they have reduced giving into some ego-trip, and 

ministry-buying! They have willingly promoted "dependency" 

to them.  

• I could wish we have some way to regulate solicitations, where 

the potential givers are also protected from these masquerading 

solicitors, the resources of God's people are faithfully utilized 

not for the greed of someone else, and the credibility of the 

Church is not placed in suspicion.. But they are really sneaky.  

• And so we are left to the basic issue of the "Character" of the 

minister and the lack of godly ethics in the handling of finances 

in the ministry.  

�

6



��������������	
���
��������������������������������

� ���������	�������

�

�

���������

�

�	��
��������������	������������������������������������	��������

������ !"�#$%&�����������	�������	��
�����'�����	����(�����(�������)����

�������*�+����'�����,������-�*	+�*	�������-��(�'�����������������"����	�

�������-�����,��(���(��	���'����	��'���	��'��	��
����)��

�

�	�������	�������������	����.�����*��"�*	+�*	��"�������������-���������/�

�	����������,�,�-�������)��	�������	��(���+���'��	�������������'�
�-"�

�	����(���0�-������-����-��*���'�*	+�*	���-�-�*���-�'����	��

'+��	����*���'��	��
����)�����*��*	+�*	��"���������+������+�����	�

��-����-����-���*�����"�(������-����(����"��+��������������1��'�


�-���,�����"������(��+�����+�����'�����*������*�+��)��

�

2����	���������������+�(��(�1�+�������1�'����������,�,��������-�

*������������'�*	+�*	�����-�-�����*��)��

• ���1��	����+��*	+�*	��������*����3(�����*����������*	+�*	��3"�'���	'+�

���
�-���-����-����&��	������(���������0�������	�����*���)��

• ���1��	����+��-�����*����-���������-�+��������	���,��(�����*�'������'�

*	+�*	�������("���-��������1�'������)��

• ���1��	����	���������������4	+�*	�������&��	����+��5�����*	�������

��*������������������'���*	+�*	�������()��

• ���1��	����������-������4	����������������������-�6������7���+����)��

�

������)��

���������)�����
�-)�����4	+�*	)��������)��

���������	
��������

7



��������������	
���
��������������������������������

� ���������	�������

�

�

�  

FATHERING OR MOTHERING? 

 

 

Here's a graphic description of the 

Pastoral ministry in Churchplanting. It is called "parenting".  

We encourage all churchplanters "to plant the church that they 

will pastor, and pastor the church that they will plant!"  

 In Churchplanting, you start your own "family" and you parent them. 

(If you take over a pastorate, you are adopting someone else's children - 

members you did not travail for birth! - that is why it takes a long time 

for new pastor to bond with old members, and to function as their new 

"parent").  

1TH 2:7-12� 

7 Although we could have been a burden as Christ's apostles, instead 

we were gentle among you, as a nursing mother nurtures her own 

children. 8 We cared so much for you that we were pleased to share 

with you not only the gospel of God but also our own lives, because you 

had become dear to us. 9 For you remember our labor and hardship, 

brothers. Working night and day so that we would not burden any of 

you, we preached God's gospel to you. 10 You are witnesses, and so is 

God, of how devoutly, righteously, and blamelessly we conducted 

ourselves with you believers. 11 As you know, "like a father with his 

own children, 12 we encouraged, comforted, and implored each one of 

you to walk worthy of God, who calls you into His own kingdom and 

glory. 

���������	
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 FATHERING OR MOTHERING? (continued) 

OBSERVATIONS: 

• Churchplanters play the Dual Role -as Mothers and Fathers. 

This puts the ministry in the perspective of the Family, God's 

family.  The blending of Gentle caring and Firm discipline- 

needed to grow a new churchplant.  (Pastoral theology courses 

have not fully explored this role. Could have been easy to play 

compared to the "religious-institutions" point of view, or to that 

of the corporate world's.   

• Churchplanters are lovers of people. As a mother nurturing 

her own children.. caring so much, sharing not just the gospel, 

but even his own life! "You had become dear to us".  

• Churchplanters are hard working parents. v9 labor and 

hardship.. working night and day.. not burdening others, 

preaching the gospel of God. 

• Churchplanters are people of integrity. v10 You are 

witnesses, and so is God, of how devoutly, righteously, and 

blamelessly we conducted ourselves with you believers.  

• Churchplanters are great leaders. v11 a father to his own 

children. Encouraging, comforting, imploring so that children 

will walk worthy of God (to live to honor God). They 

implement and facilitate God's will for the church people. They 

respect God's call on people's life! They understand it is GOD 

who calls them to His kingdom and glory!  

�
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 WORSHIP IN A NEW 

CHURCH 

A TEMPLATE FOR CHURCH SERVICE  

FOR NEW CHURCHPLANT:� 

  

ACT 2:42-47 They devoted themselves to the apostles' teaching and to 

the fellowship, to the breaking of bread and to prayer.43 Everyone was 

filled with awe, and many wonders and miraculous signs were done by 

the apostles.44 All the believers were together and had everything in 

common.45 Selling their possessions and goods, they gave to anyone as 

he had need.46 Every day they continued to meet together in the temple 

courts. They broke bread in their homes and ate together with glad and 

sincere hearts, 47 praising God and enjoying the favor of all the people. 

And the Lord added to their number daily those who were being saved.  

  

Starting a new church is like driving a bus. You start from first gear: 

maybe slow but it has power!. 

You shift gear as it gains speed - you use the momentum and apply 

speed gears as you accelerate. 

In other words: you plan your services for new converts - knowing 

these are new believers, forming new habits and culture. It must be 

different from regular Sunday event of your home church! 
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 WORSHIP IN A NEW CHURCH (continued) 

Here are some of the features  you should include: 

1. Foundational Teachings. Apostle's doctrine: This is more of content 

than method (you can teach, preach, dramatize, sing, show movie, Q 

and A). But must be basic indoctrinations for beginners. MILK of the 

word. The building blocks of faith: elementary and foundational 

doctrines, example HEB 6:1-2  

2. Fellowship Time: devoted ..to the fellowship, to the breaking of bread 

-community relationship that could go beyond acquaintance. Knowing 

each other, and valuing each other; Sharing life and work, sharing joy 

and sadness, giving to each other, eating together, helping one 

another. Building a strong link that goes beyond handshake! Training 

them to love the brotherhood.  Fellowship was a Celebration.  It also 

had regularity, daily! And it happens everywhere: publicly and from 

house to house.What is "Linga-Longa" fellowship? It is when we 

extend time to stay with one another (Linger longer).  

3. Prayer and Power: devoted .. to prayer.  Everyone was filled with 

awe, and many wonders and miraculous signs were done by the 

apostles.. Practice pentecostalism. Give opportunity for God to show 

His power! Give your new converts an experience of the supernatural. 

Demonstrate God's love and omnipotence! Pray for miracles. People's 

faith will stand not on the wisdom of men but in the power of God!  

4. Sharing and Caring: 44 All the believers were together and had 

everything in common.45 Selling their possessions and goods, they 

gave to anyone as he had need. You facilitate this among new 

converts. When you build a caring church, you build loyalty;  you 

build an attractive church! A God-glorifying church. "That they may 

see your good deeds and glorify God."   

5. They Evangelize and Attract people to Jesus everyday. "..and 

enjoying the favor of all the people. And the Lord added to their 

number daily those who were being saved."  They have intentionality 

in evangelizing others, they have gained the favor of the community. 
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 WORSHIP IN A NEW CHURCH (continued) 

A LINEUP OF A WORSHIP EVENT (Suggestion) 

1. Welcome. 5 Minutes: Greetings and ushering.. you are glad to 

see them, you miss them and their company. 

2. Wizeup. 15 Minutes: Question and Answer portion: This helps 

new converts find answers to their doubts and question. This 

also equips them how to answer those who ask them.  

3. Worship: 30 Minutes: Sing the songs of salvation, of praise and 

worship - in their language. Teach them how to express to God 

what they have in their hearts. Teach them how to enjoy God, 

and get excited with God. Lead them how to worship God in 

Spirit and in truth.  

4. Warfare: 10 Minutes: Flow from worship (where you are aware 

of God's presence and power) to warfare (where you pray for 

people's needs). In His presence there is fullness of joy, in His 

right hand are pleasures forevermore. Submit yourself to God 

and resist the devil and he will flee from you!Believe God for 

the impossible.     

5. Word: 45 Minutes: preach or teach. Speak as though it is the 

very word of God. Enjoy sharing, and they will enjoy listening; 

Feed them. Give a good, passionate altar call. Speak to the 

heart! 

6. Work: 15 Minutes: After the closing prayer, do not dismiss 

them. Let them stay to plan for "What is next".  Assign work to 

them, visiting those absent, inspire them to invite other people to 

church! Reading assignments, cooking ministries,  

Through the years, I found out that creativity in the conduct of Church 

is the key to having church. 

�
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I have been a pastor for about 15 years now, and it has mostly been a 

fantastic journey with some of the best people on the planet. I did not 

attend seminary or have much formal training when I started out, but I 

sure wish someone had told me these ten things in the beginning. 

1. Sheep bites can’t kill me, but the gnawing will make life miserable a 

few days each year. 

2. No matter how hard I try, I will always be tempted to measure my 

success by attendance numbers. 

3. The best thing I can do to build and grow God’s kingdom is to be 

myself and not compare myself to others. 
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4. It takes a long time to become old friends so nurture and cherish the 

old friendships God has given me. 

5. I will only have as much spiritual authority as I am willing to submit 

to myself. Independence will destroy me, but there is power in 

submission. 

6. If it were easy, everyone would be doing it. Challenge people to go 

deeper even when the message is unpopular. 

7. My brain will always feel like scrambled eggs on Sunday afternoon 

so don’t make any major decisions until Tuesday morning. 

8. Some people will only trust you after a really long time of proving 

yourself, and another group will never trust you no matter what you do. 

9. Don’t feel guilty about taking a Sabbath. It was not a suggestion. 

10. I will never regret spending time with my family instead of saying 

yes to a church meeting that someone else could lead. 

�
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GROWTH OF NEW BELIEVERS: Part 1� 

Your authenticity as a Churchplanter is reflected in the 

authenticity of your converts. The critics will say, "His 

converts are fake - he must be a fake apostle!". This was the 

challenge Paul was facing when he wrote this letter to his 

Churchplant in Thessalonica.  

 1TH 1:2-3  

2 We always thank God for all of you and continually mention you in 

our prayers.3 We remember before our God and Father your work 

produced by faith, your labor prompted by love, and your endurance 

inspired by hope in our Lord Jesus Christ. 

ABC Growth Versus Transformational Growth: While others today 

talk about "Attendance-Building-Cash" (ABC growth) to measure their 

churchplanting success, authentic churchplanters are aiming at spiritual 

life and transformational growth of believers. 

 We must beware, because today's churchplanters can easily fall into 

materialistic traps which could be categorized as "mask to cover up 

greed" -1TH 2:5. The godly focus is on the areas where God Himself is 

causing them to grow!  

 Growth should be an important matter to the Churchplanter because it 

is of much importance to God the Father! 

 Transformational Growth: When sinners repent and become 

followers of the Lord Jesus, they become "brand new" inside. The old is 

gone and the new has come. Churchplanters facilitate this growth, like 

watering a new plant. The Initial growth of new church could be in 

three areas: Faith, Love and Hope.  

��������	�
�	�������������
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 GROWTH OF NEW BELIEVERS: Part 1 (continued) 

1. Faith must become active enough to produce "work", otherwise faith will 

die, for faith without works is dead!  Churchplanters must build people's faith 

in God, resulting in godliness and good works.  

• They must desire (like Paul) to be able to "supply what is lacking" in 

people's faith, 1TH 3:10. 

• They must see to it that they are strengthened and encouraged in their 

faith, 1TH 3:2.   

• They must find out how to protect their faith from the evil one, 1TH 

3:5 

2. Love must become strong enough to produce "labor", otherwise love will be 

lazy and fade away. Jesus said that love for Him will make us obey Him. 

Churchplanters should help people grow in the love of God and for each other, 

that their "love increase and overflow." 1TH 312 

• They must be lovers of people themselves, 1TH 2:7-8 willing to share 

not just the gospel but their lives too! 

• They must encourage believers to love each other.. more and more, 

1TH 4:9-10 

•  They must structure the church as a loving and forgiving community, 

1TH 5:12-15 

3. Hope must be so inspiring enough to produce patience and endurance, 

otherwise they will lose heart and give up!  Hope must be strong especially in 

the midst of trials and persecution, 1TH 3:3-4. Churchplanters must prepare 

the new church for future shocks.  

• They must warn them about the inevitable persecution because of 

their new relationship with Jesus. 

• They must tell them about the promises of God, about the second 

coming, about the rapture and the hope of the church, 1TH 5:13-18  

• They must lead them to celebrate the hope of salvation, 1TH 5:8-9 

Faith, love, hope. The eternal areas of life that must be cultivated. These are 

the areas in fact that will remain.  1CO 13:13 COL 1:5 1TH 5:8�
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� GROWTH OF NEW BELIEVERS: Part 2 

Minding Their "Faith in God" 

 1TH 1:6-10 These were Pagans, idol-worshippers, selfish, materialistic 

sinners. How can the Churchplanter minister effectively to them for a 

genuine conversion to the Living God?  

Here's a good roadmap to follow in monitoring our converts' 

faith in God: 

 1. Their Reception:  

6 You became imitators of us and of the Lord, for you welcomed the message 

in the midst of severe suffering with the joy given by the Holy Spirit.  

9 for they themselves report what kind of reception you gave us.  

• People will read Your Life: The first message they will hear is 

- YOU! That is the reason why in reaching the whole World, the 

LORD started with discipling, transforming, empowering those 

original apostles! The Churchplanter sets the foundation of faith 

for the new church: The LORD Jesus Christ - 1CO 3:10-11. But 

then, the Churchplanter is the first person they will know HIM 

from! -- " You know how we lived among you..you became 

imitators of us and of the Lord."  

• People will receive Your Message: They must welcome your 

message. Paul later advised Timothy, another churchplanter: 1TI 

4:16 Watch your life and doctrine closely. Persevere in them, 

because if you do, you will save both yourself and your hearers.  

• People will value the message: In spite of suffering -(they saw 

it on you, in the first place), they will welcome it with joy and 

obedience! The Holy Spirit will help them enjoy and endure! 

 

��������	�
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2. Their Response:  

7 And so you became a model to all the believers in Macedonia and 

Achaia. 8 The Lord's message rang out from you not only in Macedonia and 

Achaia—your faith in God has become known everywhere. Therefore we do 

not need to say anything about it,9 for they themselves report what kind of 

reception you gave us. They tell how you turned to God from idols to serve the 

living and true God,10 and to wait for his Son from heaven, whom he raised 

from the dead—Jesus, who rescues us from the coming wrath. 

• To Trust God. 8b "your faith in God has become known 

everywhere." It was an outstanding faith! 

• To Witness for God: As they say, the mission field became a 

missionary force! The Lord's message rang out from them in 

their province and beyond.. everywhere! They became "a model 

to all the believers".-- Interesting Note: Thessalonica was a hub 

of communication, travel and trade. It was the capital city of 

Macedonia. As a churchplanting strategy: it was a great 

investment to build this church - to reach other people for the 

Lord! 

• To Worship the Living God: This churchplant is a joy to 

behold in their conversion. They turned to God from idols to 

start serving the Living God. There is no ambivalence in their 

faith. No need to worry about the genuineness of their 

conversion.  

• To Wait for Jesus' return: Their understanding of the gospel is 

thorough: Jesus came, died, lived again, ascended to heaven, 

and is coming again! They also know the purpose of His return: 

to rescue us from the coming wrath (tribulations or judgment). 

Hope is built on this! 

Conclusion: The churchplanter is not only concerned about how 

converts begin, but also how they grow, become servants of the Living 

God, and how they would go out and spread the good news to others, 

and how they could continue doing it in the midst of difficulties and 

sufferings. They wait for Jesus - yes. Meanwhile they serve Jesus!�
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IN DUE TIME� 

Churchplanting respects "due time". 

  

You cannot hurry life, whether in plant or animal world. A pregnancy 

has a full-term and a due date! A harvest of a crop has its due time of 

harvest.  

GAL 6:9 Let us not become weary in doing good, for at the 

proper time we will reap a harvest if we do not give up. 

• Wait. It is the action of hope, the attitude of patience, the 

motivation of work! - It says, "Not yet". - Do not give up. Do 

not breakdown before you have a breakthrough! - Ripeness can 

wait. - Patience is better than pride (Pride wants to impress, to 

boast about how quick and how instant your harvest is). 

• Work. It is what you do while waiting! - It says, "Do not stop, 

do not be weary in doing good". - You put effort and work 

creatively - for results. You maintain progress towards it. - 

Implement your action plan. Work hard.  

�

��������	�
�	�������������
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My midnight musings on this question from God (Ezekiel 37:1-3)�

CAN THESE BONES LIVE? [1] 

 

 

 

 

 

I could not sleep because I could not shake it off. I have been thinking 

and praying about an AWAKENING; a REVIVAL that I thought we 

really need. "Can these bones live?" 

(1) The hand of the Lord was upon me, and he brought me out by the 

Spirit of the Lord and set me in the middle of a valley; it was full of 

bones. 

THE LORD WANTS TO INVOLVE ME. 

He overpowers me.  The Hand of the Lord was upon me. 

He orients me about the real state of things. The Spirit of the Lord 

set me out in the middle of a valley. (It is a big-sized spiritual need.) 

He's showing me how "dead" things are:  full of bones. 

He is making me feel how depressing things are: middle of a valley. 

� � � � � � � � ���������
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CAN THESE BONES LIVE? [2] 

(2) He led me back and forth among them, and I saw a great many 

bones on the floor of the valley, bones that were very dry. 

THE LORD TRIES TO INTENSIFY MY AWARENESS. 

He wants me to survey the need - He led me back and forth among 

them. 

He wants me to see the seriousness of the need. 

How numerous it is. I saw a great many bones, very dry. 

How widespread it is. On the floor of the valley. 

How long has it been this way. They were very dry. 

[3] He asked me, "Son of man, can these bones live?" I said, "O 

Sovereign Lord, you alone know."  

THE LORD COMES TO INSPIRE MY FAITH 
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        (More..) 

�
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CAN THESE BONES LIVE [3] 
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����od bless you more. 
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NEED FOR NEW BREED 
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DON’T SPEND A LIFETIME BUILDING 

SOMETHING THAT ISN’T GOING TO 

LAST INTO ETERNITY. 

�

�

�

YOU NEED TO BUILD AN ALTAR 

FOR GOD TO VISIT NOT JUST A 

BUILDING FOR PEOPLE TO FILL.  
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Let us NOT make "praying' an end in itself.  

Or a perpetual goal -  

It should be a MEANS to an end. Let's push into God's presence!  

 

In the 70's wave of revivals in many charismatic meetings,  

we would "pray until something happens" (P.U.S.H.)  

 

Pray in these levels.. 

Ask. Seek. Knock. In that increasing degree of persistence and 

importunity; until the "door shall be opened" and we stand in His 

presence!  

 

Then 

LET HIM HAVE HIS WAY - cleanse us, redeem us, repair us, 

purify us, discipline us, operate on us, break us and bind us, purge 

us, humble us, redirect us.. 

Whatever He wants.  

NOW!  

HE IS LORD.�
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- The Sceptre, the authority of your rule, is righteousness. 

Therefore by this you are protected (because righteousness is a 

weapon) and by this you are established (because that is the nature 

and quality of God's everlasting rule, a throne that will last 

forever). 

- Righteousness or Justice (in other translations) is the practice of 

making things right: leaders should love righteousness and hate 

wickedness. He lives right, thinks right, and pursues what is right. 

- Pursuing it first. This is not about whether you win or lose (which 

is so human and will entrap leaders into giving up what is right, 

just to win) but ... are you righteous, are you doing what is right? 

Are you making things right? 
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[2] THE RULE 

This is ruling, tempered with godly compassion but 

also godly fear. It will involve punishing the wicked 

and rewarding the righteous. [ROM. 13] 

This will involve resisting the proud, but giving grace 

to the humble. Is this not God's way? 

 

In seeking FIRST the rule of God (kingdom of God) 

and His Righteousness (what's right according to the 

King), then He will take care of you. He will win, He 

never loses. 

 

Moral Conviction: You love it when things are right; 

you hate it when things are wrong.- MSG. 

Commitment to what is right will bless everyone, 

except the evil one and his agents. The wicked will twist what is 

right. He will humiliate it, he will belittle it, and he will hide it. The 

spiritual leader is wise. He will not compromise. He knows that 

eventually, God will set this kind of leadership above others. 

 

Anointing..of JOY from God. The rule that is righteous will result in 

joy. The faithful will see it and be glad. The poor will see it and 

celebrate. The oil of Joy will be worth it all. 

�
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WEEP WITH THOSE THAT WEEP 

 

 During a meeting of APAGF in Singapore, a question was 

asked: how do we take care of our soul. Among the leaders, 15 of 

whom were General Superintendents from Asia Pacific, the reference 

mostly was on our "emotional life".  

 They shared how their sports relieve them of the tension from 

their job.  

 Others, especially the more elderly, spoke about their "grand- 

children" and the relief they all bring. 

 Some shared about resting and sleeping to feel reinvigorated; 

about Jesus who gives rest while under His yoke.  

 Among others, I drew attention to the power of shared sorrow - 

yes sorrows that your friends share with you. The pathos of others has 

the power to make you "feel” again, to cry again and to be emotional 

again.     

�
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SORROW is better than laughter; for by the sadness of the face the 

heart is made good. -World English Bible.  

 As a pastor and leader, I can attest that EM0TION is the thing 

that is easily depleted inside, that easily dries up and reaches a crisis 

within our soul. Reasoning cannot replace the emptiness of an unfeeling 

soul - it masks it. Nor can you just "will" to be sharp and sensitive again 

- pretence from thinking positively cannot solve it. "Memory" will 

emphasize the state and the fact that the consequence of pastoral 

involvement in this ministry is killing your "emotion" and ability to 

feel.  

 BUT in getting involved with another's pain - to weep when 

they weep, or laugh when they laugh and to overcome - this cultivates 

the emotional life, and resharpens your sensitivity for others.  

 I notice this when I visit funerals or just listen to the sad stories 

of friends. It fires my desire to intercede, and to pray. Maybe this is 

God's remedy for leaders who may have lost sensitivity for others. They 

have hardened their personality - almost unfeeling, almost cold like the 

refrigerator! They cannot empathize or sympathize. They are distant; 

they become unemotional, even harsh. They are unable to shed a tear! 

They are abrasive, unfit as a friend, unfit as a leader, or as partner or 

parent! 

 O my God, keep me alive in my soul. Let it not be 

dead within me. Make me feel; make me cry for others, 

for the lost, for the grieving. LORD you are a man of 

sorrow and acquainted with grief. Thank you for crying, 

and interceding for us. Equip me too, to connect with 

others, to pray for them, to intercede for them. 
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